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CALENDAR DESCRI PTI ON

NURSI NG CONCEPTS NUR 330-1

Cour se Name Cour se Nunber

COURSE DESCRI PTI ON

This course is designed to prepare and assist the student to assune
responsibilities of a graduate nurse. Aspects of the nurse's role
such as patient advocate and |eadership are highlighted. Met hods of
nursing care delivery are examned as well as how to effect change.

COURSE OBJECTI VES:

1. Denonstrate the nurse's role as a patient's advocate.
2. Exam ne various nethods of nursing care delivery.

3. Discuss a leadership role in nursing. Examne assertiveness in
nur si ng.

4. Analyze the roles and responsibilities of the nursing profession
relative to the structure of the health care system

5. Describe how the change process may be used to facilitate nursing.
6. Anticipate and plan opportunities for continuing personal and
pr of essi onal devel opnent.

METHOD OF EVALUATI ON (GRADI NG METHOD) ;

1. Participation and Attendance 10%

a) Participation marks based on sharing rel evant
material in class and enhancing class
| ear ni ng.

b) Two excused absences permtted.

2. Witten reportsr letters and responses to 90%
readi ngs and presentations. Enphasis wll
be placed on ability to sunmarize materia
in a brieff clear and concise form

100%



| NSTRUCTI ONAL  METHCD,

Content will be presented in |ectures, snmall semnar groups and wth
guest speakers.

READ NG

Students are expected to read journal articles and current literature
Sharing this in class will formpart of participation nark.



A

EXAM NE THE NURSE' S ROLE AS PATI ENT
ADVOCATE

Compl ete O ass Worksheet

1. Define the termpatient advocate

Identify characteristics needed
in a professional nurse to be the
patient * s advocat e.

3. Site everyday exanples of when
patients need an advocate.

4. Exam ne issues that may cause
nurses to abandon their client/
advocate role.

LEARNI NG RESOURCES AND
ACTTVITTES

"Advocacy: What is it?"
(Brewer) J Gerontal Nursing,
1982 March 8, pp.

141-143.

Storch, J., Patient's Rights,
MG aw Hi ||, 1982, pp. 17/0-175

"I ntegrating Advocacy Into the
Geront ol ogi cal Nursing Mjor,"
M Jo. Namerow, Journal of
Geront ol ogi cal Nursing, Vol. 8,
No. 3, March, 1982.

"What is advocacy, insubord-
i nation, or both?" (J. Berde)
RN, My, 1982, pp. 109-111

"Patient's Advocate - Letting
Patient Go" (Carol Anne

Hanr ahan), RN, Oct., 1984,

pp. 17-18.



B

EXAM NE SELECTED SKILLS CRUCIAL TO
THE NURSE' S ROLE AS PATI ENT ADVOCATE

1. Denpnstrate assertiveness skills

2. Exam ne how change process skills
may be used to facilitate patient
advocacy.

LEARNI NG RESOQURCES AND
ACTI VI TI ES

Her man, S.J., Becom ng

Assertive, (RT86H47)

Angel , Gerry, Devel oping the
New Assertive Nurse, (RT86A63)

Chenevont, M, Stat; Special
Techni ques in Assertiveness
Trai ni ng, (R69 2C4B)

Sundeen, S.J., Nurse-Cdient
I nteracti on, Mdsby, 1985,
pp. 188-189.

Devi se an appropriate clinica
obj ective for your practice
related to assertiveness.

Kozier, B., Fundanental s of
Nursing, 3rd Edition, Addison-
Wésl ey, 1987, pp. 142-144.

"Managi ng Change Creatively"
by B. Walton Sprodl ey, Journal
of Nursing, May, 1980.

"Savage Beasts That Soot he:
How the Pet Visitation Program
Works," (0. Roberts), CN,

Sep., 1984, pp. 48-49.

Mauksch, E., |nplenenting
Change in Nursing, (RT86.5 M38)




LEARNI NG RESCURCES AND
ACTI VI TI ES

B. EXAM NE SELECTED SKILLS CRUCIAL TO
THE NURSE' S ROLE AS PATI ENT ADVOCATE CONT' D

Descri be how to devel op and use Kozier, B.., Fundanental s of
political action skills for Nursing, 3rd Edition, pp. 131-
pati ent advocacy. 142.

Play From Strength: A Canadi an
Wman's Qide to Initiatinn
Political Action, The Canadi an
Advi sory Council on the Status
of Wbrmen, 1983.

Gven a case situation, wite an
advocacy letter for a patient. (In
this letter, incorporate concepts
frompolitical action, assertive-
ness and change process).
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EXAM NE SELECTED ROLES AND
RESPONSI BI LI TI ES OF THE NURSI NG
PROFESSI ON

1. Explain the structure and functions
of :

a) RNAO
b) College of Nurses
c) ONA

2. Exam ne the follow ng working
rel ati onshi ps:

a) Nurse-Nurse

b) Nurse-Pati ent
c) Nurse-Physician
d) Nurse-Enpl oyer

3. Examine selected current issues in
nursi ng.

LEARNI NG RESOURCES AND
ACTTVITTES

Handout s on RNAO, CON, and
ONA.

Quest Speaker.
Conpl ete wor ksheet for class
di scussi on.

Cortin, L. and Flaherty, MJ.,
Nursing Ethics: Theories and
Practice, Brady, 1982, Section
[mr.

Conpl ete wor ksheet .

Identify an issue from current
nursing literature (1986/87)
and prepare to discuss in class
(cite article/book and aut hor)*



D.

DESCR BE THE FOLLON NG METHCDS CF

1. Functional Method
2. Team Mt hod

3. Primary Method

4. Modul ar Met hod

LEARN NG RESOURCES AND
ACITVI'TTES

Kozi er, B«, Fundanentals of
Nursingy 3rd Edition, pp.
18- Ig-

ldentify and critique method on
your assigned ward, for class
di scussi on.



DESCRI BE THE LEADERSHI P ROLE OF THE

NURSE.

1. Define "leadership."

2. ldentify styles of |eadership

3. ldentify nmethods of decision
maki ng.

4. List key attributes for the
| eadership role of the staff nurse
and head nurse.

5. Describe the professional nurse's

role in influencing the health care
system

LEARNI NG RESOURCES AND
ACTI VI TI ES

Kozier, B., 2nd Edition,
pp. 396-397.

Sundeen, p. 239.

Bernhard W, The Key to the
Prof essi onal i zation of Nursing

(RT89B46) .

Langford, T.L., Mnagi ng and
Bei ng Managed, (RT82L32).

Ganmes People Play in Super-
vi sion (Handout).

Be prepared to give specific
exanpl es.
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PLAN OPPORTUNI TI ES FOR CONTI NU NG
PERSONAL AND PROFESSI ONAL DEVELOPMENT.

LEARNI NG RESOURCES AND
ACTTVITTES

Hender son,

Your

Car eer,

1. Gte reasons for career
managenent .

2. Develop a framework of career
managenent .

3* Choose your career goals

4. ldentify material fromthis course
which will require further
devel opnent for you-

1986.

F.C., Managi ng

Addi son- Wesl ey,



